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Children’s Healthcare of Atlanta | Emory University

Updates to Application Instructions and Review 
Criteria for Career Development Award Applications

Notice Number: NOT-OD-18-229
https://grants.nih.gov/grants/guide/notice-files/NOT-OD-18-
229.html

• The updates focus on the following areas:
– The rigor of the prior research, formerly Scientific Premise
– Inclusion reporting
– Protections for human subjects
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https://grants.nih.gov/grants/guide/notice-files/NOT-OD-18-229.html


Children’s Healthcare of Atlanta | Emory University

Rigor of Prior Research

Form Section Heading Current language Revised language
Career 
Development 
Award 
Supplemental 
Form

Research 
Plan -
Research 
Strategy

Significance Describe the scientific premise 
for the proposed project, 
including consideration of the 
strengths and weaknesses of 
published research or 
preliminary data crucial to the 
support of your application.

Describe the strengths and weaknesses in the 
rigor of the prior research (both published and 
unpublished) that serves as the key support for 
the proposed project.

Career 
Development 
Award 
Supplemental 
Form

Research 
Plan -
Research 
Strategy

Approach Not Applicable Describe plans to address weaknesses in the 
rigor of the prior research that serves as the 
key support for the proposed project.
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Children’s Healthcare of Atlanta | Emory University

Human Subjects and Clinical Trials Info

Form Section Heading Current language Revised language
Human 
Subjects and 
Clinical Trials 
Information

Section 2 –
Study 
Population 
Characterist
ics

2.4 Inclusion 
of Women, 
Minorities, 
and Children

2. Inclusion of Children
[References to the Inclusion of 
Children in Clinical Research 
policy]

2. Inclusion Across the Lifespan
[References to Inclusion of Children replaced 
with Inclusion Across the Lifespan]
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Previous Review Criteria Language
When the proposed project involves human subjects and/or NIH-defined clinical research, the committee will 
evaluate the proposed plans for the inclusion (or exclusion) of individuals on the basis of sex/gender, race, and 
ethnicity, as well as the inclusion (or exclusion) of children to determine if it is justified in terms of the scientific goals 
and research strategy proposed.

New Review Criteria Language 
When the proposed project involves human subjects and/or NIH-defined clinical research, the committee will 
evaluate the proposed plans for the inclusion (or exclusion) of individuals on the basis of sex/gender, race, and 
ethnicity, as well as the inclusion (or exclusion) of individuals of all ages (including children and older adults) to 
determine if it is justified in terms of the scientific goals and research strategy proposed.
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Our Presentation Team
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Objectives:

At the conclusion of this presentation, 
participants will be able to: 
1. Apply concepts discussed to their personal 

mentor-mentee situations.
2. Critically evaluate circumstances when 

presented with theoretical and real mentor-
mentee encounters.

3. Carry out their respective roles as a mentor and 
mentee with renewed insight and reflection.
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This is mentorship…..gone right
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Reference – courtesy of  Ben Stoff
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“Mentorship Malpractice” Phenotypes

ACTIVE MENTORSHIP MALPRACTICE
1. The Hijacker
2. The Exploiter
3. The Possessor
PASSIVE MENTORSHIP MALPRACTICE
1. The Bottleneck
2. The Country Clubber
3. The World Traveler
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“Mentorship Malpractice” Strategies

ACTIVE MENTORSHIP MALPRACTICE
1. The Hijacker – exit
2. The Exploiter – boundary setting
3. The Possessor – mentorship committee
PASSIVE MENTORSHIP MALPRACTICE
1. The Bottleneck – set firm deadlines and act
2. The Country Clubber – mentorship team facing 

challenges
3. The World Traveler – schedule
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Mentor-Mentee Scenarios

• 10 scenarios to follow
• Any resemblance to a specific scenario is 

coincidental and unintended
• Use PollEverywhere from your phone to 

respond



https://www.liveslides.com/download
https://www.polleverywhere.com/multiple_choice_polls/1mJADggkaea80ifDMpCHB
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Thank you to our Mentor and Mentee Panel
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